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SALEM ACADEMY AND COLLEGE  
EMPLOYEE SEXUAL MISCONDUCT POLICY 

 
I. STATEMENT OF POLICY AGAINST SEXUAL MISCONDUCT 
 
Salem Academy and College is committed to maintaining a safe learning, living, and working 
environment for all members of the Salem community in which academic and professional 
excellence can flourish free from sex discrimination and sexual misconduct. In accordance with 
Title IX of the Education Amendments of 1972 (“Title IX”), Title VII of the Civil Rights Act of 
1964 (“Title VII”), the Violence Against Women Reauthorization Act of 2013 (“VAWA”), and 
the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery 
Act”), Salem prohibits sex discrimination, sexual and gender-based harassment, sexual assault, 
domestic violence, dating violence, stalking, and any other form of sexual misconduct 
(collectively, “sexual misconduct”) in its educational programs and activities and employment.  
     
All forms of sexual misconduct are acts of aggression and will not be tolerated by Salem. Salem 
will take immediate action to eliminate sexual misconduct, prevent its recurrence, and limit its 
effects. Salem strives to foster an environment free from sexual misconduct. Salem community 
members are encouraged to take reasonable and prudent actions to prevent and stop sexual 
misconduct. Salem will support and assist community members who take such action. 
 
Anyone can be a perpetrator or victim of sexual misconduct, and therefore this policy is gender 
neutral. Salem will investigate and address reports of sexual misconduct to the extent appropriate 
and possible. Depending on the results of an investigation, someone violation of this policy may 
be subject to disciplinary action.  
 
Suspected violations of this policy should be reported to the Salem Academy and College Title IX 
Coordinator, Erin Jones Adams, Associate Vice President for Administration, at (336) 721-2702 
or erin.adams@salem.edu.  
 
II. SCOPE OF THE POLICY  

This policy applies to all Salem employees and contractors, volunteers, vendors, visitors, guests 
or other third-parties (“third-parties”).  Employees and third-parties should use this policy to report 
sexual misconduct violations by Salem faculty, staff, students, and third-parties. The process for 
resolving sexual misconduct is based on the relationship of the respondent (accused) to Salem. The 
grievance procedures contained in this policy apply where the respondent is a Salem employee 
(faculty, staff, and students acting in an employment capacity) or third-party. Complaints of sexual 
misconduct against Salem students are resolved pursuant to the grievance procedures contained in 
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the Student Sexual Misconduct Policy. These policies are available in the Title IX Office and on 
the Title IX webpage of the Salem College website. This policy is also contained in the Employee 
Handbook.  
 
III. DEFINITIONS1 
 
Complainant is any student, employee, or third-party who invokes the processes identified in this 
policy to determine whether a violation of this policy has occurred.  The complainant is typically 
the alleged victim who has reported an experience of sexual misconduct. 
 
Respondent is any employee or third-party who has been accused of violating this policy. 
Complaints of sexual misconduct against Salem students are resolved pursuant to the grievance 
procedures contained in the Student Sexual Misconduct Policy. 
 
Responsible employee is any employee of Salem, unless the employee is authorized or required 
by law to keep information confidential as a result of their professional role (including employees 
of Counseling Services and the Chaplain). Responsible employees are directed to report any 
allegation of sexual misconduct involving Salem students or employees to the Title IX 
Coordinator.  
 
Sexual contact is any intentional touching or penetration of another person’s clothed or unclothed 
body, including, but not limited to the mouth, neck, buttocks, anus, genitalia, or breast, by another 
person with any part of the body or any object in a sexual manner. Sexual contact also includes 
causing another person to touch their own body or another person’s body in the manner described. 
 
Sexual intercourse is any penetration, however slight, with any object or body part, performed by 
a person upon another person. Sexual intercourse includes (a) vaginal penetration by a penis, 
object, tongue, or finger; (b) anal penetration by a penis, object, tongue, or finger; and (c) any 
contact, no matter how slight, between the mouth of one person and the genitalia of another person. 
 
Prohibited Sexual Misconduct 

 
Dating violence is any act of violence committed by a person who is or has been in a social 
relationship of a romantic or intimate nature with the victim. The existence of such a relationship 
is determined based on the statements of the persons involved in the relationship and with 
consideration of the length of the relationship, the type of the relationship, and the frequency of 
interaction between the persons. Dating violence includes, but is not limited to, sexual or physical 
abuse or the threat of such abuse. Dating violence does not include acts covered under domestic 
violence. 
 
Domestic violence is any felony or misdemeanor crimes of violence committed: (i) by a current or 
former spouse or intimate partner of the victim; (ii) by a person with whom the victim shares a 
child in common; (iii) by a person who is cohabitating with, or has cohabitated with, the victim as 
a spouse or intimate partner; (iv) by a person similarly situated to a spouse of the victim under the 
                                                           
1 These definitions may differ from North Carolina law. North Carolina criminal statutes are found starting in Chapter 
14 of the North Carolina General Statutes. 
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domestic or family violence laws of the jurisdiction in which the crime of violence occurred; or 
(v) by any other person against an adult or youth victim who is protected from that person’s acts 
under the domestic or family violence laws of the jurisdiction in which the crime of violence 
occurred. 
 
Fondling is touching the private parts of another person for the purposes of sexual gratification, 
without the consent of the victim, including instances where the victim is incapable of giving 
consent because of their age or because of their temporary or permanent mental incapacity.  

 
Rape is penetration, no matter how slight, of the vagina or anus with any body part or object, or 
oral penetration by a sex organ of another person, without the consent of the victim.  
 
Sexual assault is a form of sexual harassment that involves having or attempting to have sexual 
contact with another person without consent. 
 
Sexual exploitation is taking sexual advantage of or sexually exploiting another person without 
their consent, such as the non-consensual videotaping of an individual engaging in sexual activity, 
the knowing exposure of an individual to a sexually transmitted disease, or the non-consensual 
observation of an individual engaging in sexual acts.  
 
Sex discrimination occurs when an individual is treated unfavorably and suffers an adverse 
consequence on the basis of their sex. 

 
Sexual / gender-based harassment is behavior directed at a person of a sexual nature (e.g., sexual 
advance, request for sexual favors) or based on sex, gender identity, sexual orientation, or sex / 
gender stereotypes, when that behavior is unwelcome and meets one of the following criteria:  

• submission to or rejection of the conduct is made an express or implied term or condition 
of a person’s employment, academic standing, or participation in Salem’s programs and 
activities or is used as the basis for institutional decisions affecting the individual; or 

• the conduct is sufficiently severe, pervasive, or persistent that it creates a hostile working 
or learning environment by unreasonably interfering with, limiting, or depriving a person 
from participating in or benefiting from Salem’s educational or employment programs and 
activities.  

Examples of conduct that may constitute sexual / gender-based harassment include without 
limitation: threats that rejection of sexual advances or requests for sexual favors will impact the 
educational status of a student or employment status of an employee; physical assault based on 
gender identity; severe, pervasive, or persistent unwelcome comments based on the sex or gender 
of a person that interfere with their employment or participation in school-related activities; a 
pattern of unwelcome sexually explicit statements, questions, jokes, or anecdotes in work or 
classroom settings; unwelcome touching, patting, hugging, or brushing against someone; 
unwanted remarks of a sexual nature about clothing, body, sexual activity, or previous sexual 
experiences. 
 
Stalking is engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to fear for the person’s safety or the safety of others or suffer substantial 



4 
 

emotional distress. Examples of stalking include, but are not limited to, repeatedly following 
another person; repeatedly committing acts that alarm, cause fear, or seriously annoy another 
person and that serve no legitimate purpose; and repeatedly communicating by any means with a 
person in a manner likely to intimidate, frighten, or alarm them. 
 
Statutory rape is non-forcible sexual intercourse with a person who is under the statutory age of 
consent.  

IV. CONSENT 

Salem defines consent to sexual activity as the mutual agreement or willingness to participate in 
sexual activity. The willingness to engage in sexual activity must be clearly communicated by 
mutually understandable words or actions. The decision to engage in sexual activity must be freely 
and actively given by all participants. 
 

• Consent must be clear and unambiguous.  
• Consent may not be implied by silence, lack of active resistance, or passivity.  
• Consent may not be implied by prior sexual activity between the parties, or by prior sexual 

activity with other parties. 
• Consent for one sexual act does not imply consent for other or different types of sexual 

acts. 
• Consent is not effective consent if it is obtained by force, coercion, intimidation, 

manipulation, or threats. 
• Consent may be withdrawn at any time. If one party communicates withdrawal of consent 

to the other party, then the sexual activity must cease.  
• Someone who is incapacitated cannot consent. 

 
Under North Carolina law, consent may never be given by a person who is: 
 

• Under the age of 16; 
• Mentally disabled meaning that the person has a mental disorder that either: (1) prevents 

the person from being able to evaluate the nature of his or her conduct; (2) prevents the 
person from being able to resist the sexual act; or (3) prevents the person from being able 
to communicate unwillingness to engage in the sexual act; 

• Unconscious; or 
• Physically unable to resist the sexual act or to communicate unwillingness to engage in the 

sexual act. It is important to note that this inability to resist or communicate unwillingness 
may result from the use of alcohol or drugs. Therefore, a person may not engage in sexual 
activity with another individual if the person knows, or reasonably should know, that the 
other individual is incapacitated by the use of alcohol or drugs. Being intoxicated or under 
the influence of drugs does not eliminate the requirement for obtaining effective consent 
to sexual activity. 
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Any sexual act that violates North Carolina criminal laws is not consensual, and in some instances 
the statutes specifically state that consent is not a defense. North Carolina sex offense laws are 
found in Chapter 14 of the North Carolina General Statutes. 
 
V. RELATIONSHIPS INVOLVING POWER DIFFERENTIAL  
 
Salem prohibits romantic or sexual relationships between faculty/staff and students and between 
employees in supervisory/subordinate positions. There will be a strong presumption that sexual 
activity between students and faculty/staff and between employees in supervisory/subordinate 
positions is unwelcome and nonconsensual.  
 
All romantic or sexual advances of any kind by faculty/staff toward students who are minors is 
strictly prohibited. 
 
VI. ABUSE OR NEGLECT OF MINORS  
 
Salem employees suspecting abuse, neglect, or any other potential crimes involving students under 
the age of eighteen (18) must immediately report those concerns to the Title IX Coordinator 
(Academy and College), Head of School (Academy), or Vice President for Finance and 
Administration (College), who will then report the abuse or neglect to the Director of the 
Department of Social Services in the county where the minor resides or is located. State law 
requires mandatory reporting of suspected abuse or neglect of any minor. (See North Carolina 
General Statutes § 7B-301) 
 
VII.  REPORTING A COMPLAINT OF SEXUAL MISCONDUCT  
 
To initiate a complaint of alleged sexual misconduct in violation of this policy, the complainant 
should submit a complaint to the Title IX Coordinator.  
 

Erin Jones Adams 
Telephone: (336) 721-2702 
Email: erin.adams@salem.edu 
Office: 601 S. Church Street, Winston-Salem, North Carolina 27101 (Inspector’s House) 
Website: https://www.salem.edu/about/title-ix 
 

The complaint should contain the name of the respondent, a description of the alleged sexual 
misconduct, and the date, approximate time, and location of the alleged violation if known to the 
complainant. Salem encourages complainants to submit their complaint to the Title IX Coordinator 
as soon as possible after the incident has occurred. The Title IX Coordinator or their designee will 
oversee any investigation related to Title IX complaints. 
 
Anonymous Complaints. Salem accepts anonymous complaints (those where the complainant 
does not identify themselves). If the complainant chooses not to reveal their identity or to 
participate in an investigation, Salem may be limited in its ability to respond to the complaint. 
Salem will nevertheless, to the extent possible and appropriate, conduct an inquiry and take prompt 
and effective action that is reasonably calculated to eliminate the sexual misconduct, prevent its 



6 
 

recurrence, and limit its effects. Anonymous complaints will be included in the institutional annual 
security report as required by law.  
 
Requests for Privacy. If a complainant requests that their identity not be disclosed to the 
respondent or that Salem refrain from taking informal or formal action in response to their 
complaint of sexual misconduct, Salem must balance that request against the institutional need to 
investigate and take action in situations where the alleged behavior poses a risk to the safety and 
welfare of any campus member or the campus community (which can include, but is not limited 
to, the involvement of violence, the use of weapons, or repeat offenders). When possible based on 
the facts and circumstances of the complaint, Salem will endeavor to act in manner consistent with 
the resolution preferences of the complainant. Salem may be limited in its ability to respond to the 
report if the complainant requests that their identity not be disclosed to the respondent or refuses 
to participate in a resolution of the alleged incident. In such situation, even if these preferences by 
the complainant limit the ability of Salem to fully investigate and take disciplinary action against 
the respondent, to the extent possible and appropriate, Salem will nonetheless take prompt and 
effective action that is reasonably designed to prevent the recurrence of any alleged sexual 
misconduct and limit its effects.  
 
Personally identifiable information about alleged victims will not be included in any publicly 
available record-keeping, including the reporting and disclosure of crime statistics.  If there is an 
immediate threat to the campus community, a campus alert may be issued with no information 
identifying the alleged victim. 
 
VIII. SEXUAL MISCONDUCT COMPLAINT RESOLUTION PROCEDURES  
 
Salem has adopted the following procedures to receive, investigate, and resolve reported violations 
of this policy. These procedures are designed to provide a supportive process for individuals who 
report sexual misconduct, to ensure a fair process for individuals who are accused of a policy 
violation, to support an open and inclusive educational and employment environment, and to 
provide for a timely, thorough, and fair complaint resolution process as required by law. 
 
General Responsibilities of the Title IX Coordinator.  The Title IX Coordinator has the primary 
responsibility for the following functions: coordinating efforts for investigation, resolution, 
implementation of corrective measures, and monitoring the educational environment and 
workplace to stop, remediate, and prevent sex discrimination and sexual misconduct; accepting all 
complaints and referrals from any location where the institution conducts programs and activities; 
maintaining accurate records of all complaints and referrals for the required time period; 
conducting investigations and/or resolution processes to the extent required by Salem policy and 
applicable laws; making recommendations for corrective measures, including training, counseling, 
and/or discipline when appropriate; and overseeing the implementation of corrective measures, 
which may include follow-up to ensure that appropriate action was taken. 
 
Duty to Identify and Report. With the exception of confidential campus resources including 
Counseling Services and the Chaplain, Salem employees are considered “responsible employees” 
under Title IX with a duty to report to the Title IX Coordinator any sexual misconduct observed 
or reported to them. Chairs, deans, department administrators, and supervisors have a duty to 
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identify and report to the Title IX Coordinator any discriminatory or other behaviors that violate 
this policy, to be directly involved in resolving allegations of discrimination or other policy 
violations, to monitor the behavior of their employees for adherence to Salem policy expectations, 
and to take appropriate disciplinary action for violation of Salem policies and procedures, 
including acts of discrimination, sexual misconduct, and/or retaliation. 
 
In some circumstances, investigation and disposition of complaints may be referred to other Salem 
offices or an independent investigator, with the Title IX Coordinator maintaining oversight to 
coordinate and ensure compliance with Title IX and other applicable laws. To ensure institution-
wide compliance with this policy and with applicable laws, the Title IX Coordinator must be 
advised of all reported incidents of sex discrimination or sexual misconduct involving Salem 
students, employees, and third-parties and their resolution, regardless of where the complaint is 
brought, investigated, or resolved. The Title IX Coordinator will monitor and coordinate the 
resolution of complaints by other offices with concurrent jurisdiction. 
 
Options for Resolution. Individuals reporting sex discrimination or sexual misconduct will be 
informed about options and remedies for resolving potential violations. These options may include 
informal dispute resolution, referral to other Salem offices or programs, formal investigation, 
and/or use of resources outside the institution as applicable. Information regarding disciplinary 
action that could be taken if a party is found in violation of this policy, including information about 
the procedures leading to such outcomes, will be available. 
 
Procedures for Informal Resolution. At any time during the investigation or complaint 
resolution process, before a decision as to the responsibility of the respondent is rendered, Salem 
may facilitate a voluntary informal resolution. The purpose of the voluntary informal resolution 
process is to eliminate the alleged conduct, prevent it reoccurrence, and limit it effects in an 
efficient manner that corresponds with the resolution preference expressed by the parties. Salem 
will facilitate voluntary informal resolution of a complaint when: (a) the parties mutually agree to 
participate in the voluntary informal resolution, without a full investigation and adjudication of the 
complaint, (b) the parties have been informed of the allegations of sexual misconduct and their 
options for formal resolution, and (c) Salem determines that the facts and circumstances of the 
particular complaint are appropriate for the voluntary informal resolution process. At any time 
before its conclusion, the voluntary informal resolution process may be terminated and the formal 
resolution process may be invoked by Salem or by either of the parties. 
 
Voluntary informal resolution includes, but is not limited to, options such as referral to another 
campus office, official, or program to facilitate the voluntary informal resolution, separation of the 
parties (such as a no-contact order), referral of the parties to counseling programs, or conducting 
targeted educational and training programs. Situations that are resolved through voluntary informal 
resolution are subject to follow-up after a period of time to ensure that resolution has been 
implemented effectively.  The Title IX Coordinator will document steps taken to achieve voluntary 
information resolution.  
 
Some reports of sex discrimination or sexual misconduct may not be appropriate for voluntary 
informal resolution, but may require the formal resolution process and/or a report to the 
Department of Social Services or a law enforcement agency, as determined by Salem.  
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Salem will seek to complete voluntary informal resolution within thirty (30) days of the request 
by the parties when this option for resolution is available.  
 
Procedures for Formal Investigation and Resolution. In response to reports of sex 
discrimination or sexual misconduct when voluntary informal resolution has not been requested 
by the parties or is not an available option under this policy, the formal resolution process has been 
established to resolve complaints of sex discrimination and sexual misconduct. In such cases, the 
complainant will be encouraged to submit a written complaint to the Title IX Coordinator.  When 
there is no written complaint, the Title IX Coordinator may initiate an investigation after making 
a preliminary inquiry into the facts, and will inform the person(s) who were allegedly harmed by 
the misconduct of the decision to initiate an investigation.  
 
Under the formal resolution process, the Title IX Coordinator or their designee will conduct a 
prompt, thorough, and impartial investigation of conduct alleged to violate this policy.  During an 
investigation, the parties will have an equal opportunity to present information and supporting 
evidence and to identify witnesses. The parties should present all evidence in the case to the 
investigator during the investigation.   
 
Complaint Investigation Process:  

1. The investigation will generally include interviews with the parties if available, interviews with 
other witnesses as needed, and a review of relevant documents and other evidence as 
appropriate. The Title IX Coordinator or designee may also work with Public Safety and other 
campus offices to obtain additional relevant information.  

2. The respondent will be provided a copy of the written complaint or otherwise informed of the 
allegations against them. If the respondent cannot be located, notification attempts will be 
documented. 

3. The investigator(s) will be familiar with this policy and have training and/or experience 
conducting investigations. 

4. Disclosure of facts to witnesses will be limited to what is reasonably necessary to conduct a 
fair and thorough investigation. Participants in the investigation will be advised that 
maintaining confidentiality is essential to protect the integrity of the investigation and asked to 
refrain from discussing the pending investigation.  

5. The investigation will be completed as promptly as possible, and in most cases within 60 days 
of the date the written complaint was received.   

6. Salem uses a preponderance of the evidence standard in determining responsibility of 
misconduct under this policy. This standard means that the offense is more likely than not to 
have occurred.  

7. An investigation will generally result in a written report that includes a statement of the 
allegations and issues, a summary of the information considered, findings of fact, and a 
determination by the investigator as to whether this policy has been violated under the 
preponderance of the evidence standard.  
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8. Making a false complaint or giving false information during an investigation is a violation of 
this policy, and the basis for discipline including expulsion or termination. Evidence of false 
complaints or false information will be referred by the Title IX Coordinator to the appropriate 
administrator or the President.  

9. The investigation report also may contain a recommendation for actions to resolve the 
complaint, including but not limited to educational programs, counseling/coaching, mediation, 
and disciplinary action or other remedies, as appropriate. 

10. The investigation report may be used as evidence in other related procedures, such as 
subsequent complaints, grievances and/or disciplinary actions. 

11. The complainant and the respondent will be informed in writing of the completion of the 
investigation and the outcome of the investigation. The complainant will be informed of 
actions taken or recommended to resolve the complaint, if any, that are directly related to the 
complainant, such as a recommendation that the accused not contact the complainant. The 
complainant may be notified generally that the matter has been referred for disciplinary action, 
but will not be informed of the details of the recommended disciplinary action without the 
consent of the respondent except as otherwise required by law.  

12. The respondent will be informed of the findings and of actions taken or recommended to 
resolve the complaint, and will be notified of referrals for disciplinary action. 

13. The complainant and respondent may request to review a copy of the investigative report 
subject to institutional policy and/or applicable laws governing privacy and access to personal 
information. 

14. Copies of the investigative report will be provided to those Salem administrators, academic 
leaders, and supervisors who are directly responsible for implementing measures to correct and 
prevent discriminatory or harassing conditions. 
 

Post-Investigation Procedures: 
1. The Title IX Coordinator will refer any recommendation for discipline to the appropriate 

administrators, academic leaders, and supervisors for implementation in accordance with 
institutional policy.  

2. The Title IX Coordinator will oversee implementation of corrective measures as a means to 
prevent the discrimination or misconduct from recurring and to limit its effects on the 
complainant and others. 

3. Corrective measures may include follow-up by the Title IX Coordinator or their designee to 
ensure that appropriate action is taken to complete the recommended actions. 

4. The Title IX Coordinator may require a Salem employee responsible for taking corrective 
action who decides not to adopt a recommendation of the Title IX Coordinator to explain this 
decision in writing. 

5. If the Title IX Coordinator determines that the reasons offered by a Salem employee for not 
adopting a recommendation for corrective action are insufficient, the Title IX Coordinator will 
bring the matter to the attention of the appropriate administrator.  
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Advisor. The complainant and the respondent may each be assisted by one advisor of their choice 
during the investigation. The role of the advisor is to provide emotional, logistical, or other support 
to the throughout the investigation. The advisor is not permitted to question the other parties, 
witnesses, or Title IX Coordinator during the investigation. The advisor may not be someone who 
was a witness to the events at issue or any Salem official who may have responsibility for 
reviewing the complaint or enforcing disciplinary or other action in response to the complaint.  
 
Interim Measures. During the complaint resolution process, Salem may determine that interim 
protective measures are necessary to stop or prevent any form of sexual misconduct. Should the 
Title IX Coordinator, in consultation with other appropriate administrators, determine that a threat 
to the well-being or safety of the parties or campus community exists, the Title IX Coordinator 
will facilitate the implementation of protective measures. Examples of available interim measures 
include: changes in housing or working environments, increased security, or a no-contact order 
that bans further interaction or communication between the affected parties. Complainants and 
respondents may also request that the Title IX Coordinator institute interim measures of protection.  
 
During the complaint review process, Salem may at any point place the respondent on investigative 
leave, suspension, or reassignment or authorize other types of temporary measures while an 
investigation is pending.  
 
North Carolina criminal law grants certain interim protective measures to alleged crime victims. 
Further information about criminal law interim measures can be obtained from the Winston-Salem 
Police Department (336-773-7700). 
 
Salem will maintain as confidential any accommodations or protective measures provided to 
complainants so long as it does not impair the ability to provide such measures. 
 
Resources for Victims of Sexual Misconduct. If an employee becomes aware that a student has 
been a victim of sexual misconduct, the employee should inform the student to contact the Title 
IX Coordinator. The employee can also advise the student of other support resources such as Salem 
Public Safety, Counseling Services, the Chaplain, and resources identified in the Student Sexual 
Misconduct Policy contained in the Student Handbook (which includes a complete listing of 
resources and reporting options). The employee should promptly notify the Title IX Coordinator 
of any report of sexual misconduct. When providing information and advice to a student, the 
employee consider whether the student wants a confidential resource. Only employees of Salem 
Counseling Services and the Chaplain are authorized to keep student reports strictly confidential.  
 
If an employee has been a victim of sexual misconduct in the workplace or related to their 
employment with Salem, the employee must notify the Title IX Coordinator.  
 
If an employee has been a victim of sexual misconduct unrelated to employment with Salem, the 
employee may call the Winston-Salem Police Department (Non-Emergencies: 336-773-7700, 
Emergencies: 911); Family Services of Forsyth County (Office Line: 336-722-8173, 24 Hour 
Crisis Line: 336-723-8125, or 24 Hour Sexual Assault Crisis Line: 336-722-4457), which has a 
victim assistance available 24 hours per day, 7 days a week; or the local hospitals (Novant 
Health/Forsyth Medical Center: 336-718-5000, Wake Forest Baptist Medical Center: 336-716-
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2011) for assistance. The employee also may obtain a list of available resources from the Title IX 
Coordinator. 
 
Legal Resources. Additional information about legal options and resources may be available from 
the Winston-Salem Police Department (336-773-7700), Family Services of Forsyth County (336-
722-8173), or a personal attorney. 
 
Regardless of the method of resolution or the outcome of a Title IX investigation, the complainant 
is at all times free to pursue a complaint with the Equal Employment Opportunity Commission, 
the United States Department of Education (Office for Civil Rights), the United States Department 
of Labor, or by consulting an attorney at her or his own expense. 
 
Retaliation Prohibited. No official, employee, student or agent of Salem shall retaliate, 
intimidate, threaten, coerce, or otherwise discriminate against any individual for exercising their 
rights under the Sexual Misconduct Policy or other campus security policies.  
 
Retaliation against an individual who in good faith reports sexual misconduct or any criminal 
activity, or who participates in an investigation or proceeding involving sexual misconduct or any 
criminal activity, is strictly prohibited. An individual who is subjected to retaliation (e.g., threats, 
intimidation, reprisals, or adverse action) because the person (a) made a report of sexual 
misconduct, in good faith, (b) assisted someone with a report of sexual misconduct, or (c) 
participated in in an investigation or resolution of a report of sexual misconduct, may make a report 
of retaliation to the Title IX Coordinator for investigation. Reports of retaliation will be 
investigated and resolved pursuant to the procedures contained in this policy. 
 
This policy was last updated August 19, 2019, and it may be updated at any time. To view a current 
version of the policy, please visit the Title IX webpage on the Salem College website. This policy 
applies to all reports of sexual misconduct occurring on or after the effective date of this policy. 
Where the date of the alleged sexual misconduct precedes the effective date of this policy, the 
definitions of misconduct in existence at the time of the alleged incident(s) will be used. The 
procedures under this policy, however, will be used to investigate and resolve all reports made on 
or after the effective date of this policy, regardless of when the incident(s) allegedly occurred. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


